
Gateshead UNISON  

Annual General Meeting  
Friday 27th January 2017 - 5.15pm Lamesley Room, Gateshead Civic Centre  

Buffet from 4.45pm - Bar - Refreshments - Free Prize Draw 

  

Special Guest Speaker  - Angela 
Rayner - Shadow Secretary of State 

for Education.  
 

In a recent interview Angela said “I was a NEET – not in 
education, employment or training – and I had no GCSEs 
at grade A to C; and, as I said, I had a baby at 16. School, 
for me, was not a place where you went to be educated, 
but a place where you got away from your parents for a    
couple of hours while they got some respite from you, 

and where you were able to see your mates...” 

 

December 2016 

https://en.wikipedia.org/wiki/Shadow_Secretary_of_State_for_Education
https://en.wikipedia.org/wiki/Shadow_Secretary_of_State_for_Education


Self Sufficient Local Government . Winner and Losers …. guess who the losers 

could be again? 

Plans to change the way councils are funded could leave North East authorities - including Gateshead Council—facing a big 
financial shortfall. The Government announced the main central government Grant to councils, called the Revenue Support 

Grant will be axed by 2020. Instead, Local Authorities will keep the money they raise from Local Business Rates, however 
this shift has real issues - there is a large financial gap between the Revenue Support Grant and current Business Rates    

income.          

At present Newcastle collects £154m in Business 
Rates followed by County Durham £111m, here in 

Gateshead its £92m, Sunderland £87m, North   
Tyneside £57m and South Tyneside collect £30m.      

However these figures are dwarfed by wealthy 
council areas in the south including Westminster 
Council who stands to collect £1.8bn in 2015/16. 

The Heat Map highlights a common theme -        
winners in the South and big losers in the North. 

The main problem with these proposals is that they 
largely break the link between local government 

funding and an individual council’s funding          
requirements. Yet again, the Government’s pro-
posed ’fix’ for the system penalises Councils with 
high levels of need whilst claiming to give a ’fair’ 

settlement.  

UNISON are campaigning hard to highlight these 
issues and for the urgent development of a         

financial safety net. Without such a ‘safety net’   
these changes could hit Gateshead and North East     

communities hard. 

 

 

 

Update - Budget Negotiations and Discussions  
 

Gateshead UNISON continues to be involved in extensive budget negotiations and discussions across the Council and the 
Gateshead Housing Company linked to the continuing budget and operational challenges. The council forecasts outline a 
£92 million funding gap by 2021/22 with a specific £72m over the next three years - on top of the £110 million that has 

been taken from budgets since 2008.  TGHC needs to make £1 million in efficiency savings and another £1 million 
2017/18. 

 
Alongside the fundamental redesign of Adult Services and an emerging Early Help strategy across Children's Services - 

very challenging budget proposals are emerging across Communities and Environment - meetings with UNISON members 
are underway. Envious eyes also continue to nibble at our various T&C’s - however its taken decades to establish better 

T&C’s  - we know how much difference they make so we must keep on challenging.  
 

We also continue to be heavily involved in developing trading and commercial options which are essential to provide       
valuable income, vital to support jobs and services. Developing these trading opportunities also means scrutiny of all     
overheads associated in delivering services. This scrutiny is challenging and difficult but absolutely essential if quality   

council delivered services are to survive.  
Due to government housing policy significant cost and operational pressures are also emerging across TGHC. We are    

working very closely with the housing company to limit the impact on UNISON members and we also continue to support 
the transfer of the Housing Repairs and Maintenance operation into the Housing Company. Please look out for any      

relevant meetings or contact your UNISON convenor, rep or call the branch office. 
 

All our efforts are entirely focus on protecting Jobs, Services and Terms and Conditions. The challenge we face is vast -    
however to quote a TU colleague - if you fight you won’t always win, but if you don’t fight you will always lose. 



Join UNISON today 

Care, Wellbeing & Learning 

Adult Social Care and Independent Living/ 

Health and Social Care Comm. and QA 

Karen McArthur/Dave Watson Tel: 4776638   

karenmcarthur@gatesheadunison.co.uk 

davewatson@gatesheadunison.co.uk 

Social Work - Children and Families/Children 

and Families Support/Learning and Schools/

Education Gateshead 

Kim Convery /Juliet Giddens Tel 4776638  

kimconvery@gatesheadunison.co.uk 

julietgiddins@gatesheadunison.co.uk 

 Corporate Services & Gov. 

Dave Smith Tel: 4776638 

davesmith@gatesheadunison.co.uk 

        Communities & Environment 

Development and Public Protection/

Economic and Housing Growth 

Clive Gowlett Tel: 4333424  

clivegowlett@gateshead.gov.uk 

Waste Services, Grounds Maintenance and 

Fleet/Facilities Management/Construction 

Services 

Dave Watson Tel 4776638 

davewatson@gatesheadunison.co.uk 

Culture, Communities and Volunteering 

Karen McArthur Tel: 4776638   

karenmcarthur@gatesheadunison.co.uk 

Gateshead Housing Company 

Deborah Ewart Tel 433 6164 

deborahewart@gatesheadhousing.co.uk 

Branch Support Team  

Ali Toward/Deb Bell/Chris Sharkey  

Tel 477 6638 

info@gatesheadunison.co.uk 

LGPS reforms are ‘an             
appalling misuse of power’ 
 

The proposed rules, which are due to take 
effect soon, will require LGPS funds to 
have policies on environmental, social 
and governance (ESG) issues. 
However, the government would be able 
to intervene in decisions on  investments 
if they are deemed to go against foreign 
or defence policy. 
Concerns have since been raised 
that LGPS funds will be used as an arm of 
the UK foreign office, with the funds   
unable to pursue some ethical policies 
requested by scheme members. The   
government also hopes the eight         
proposed LGPS pools, which are due to be 
set up by 2018, will be expected to drive  
infrastructure investment. 

Speaking at a Westminster Hall debate in 
October, shadow communities and local 
government minister Kate Hollern       
criticised the proposals, arguing "the    
government has no right to interfere in 
people's pensions. This is an appalling  
misuse of power, and contrary to the best 
interests of scheme members, who want 
to ensure that their pensions are invested 
in the way they want, not the way the    
government wants” 
The debate came after a Unison                 
e-petition which challenged the proposals 
and described them as allowing the     
government to "gamble away members' 
money on infrastructure projects". 

Public Sector Exit Payment 
Cap - Update 

Meanwhile - The Government has       
confirmed that there will be a further 
consultation on the Exit Payment Cap 
Regulations in the autumn of 2016. This 
means that they will not be implemented 
in October 2016 as  previously              
anticipated. Instead the Government has 
indicated that, following consultation, 

regulations will be    
published and in force 
early next year….  

Full transparency on EU     
negotiations 

UNISON general secretary Dave Prentis  
urged the government to consult trade    
unions throughout negotiations to leave the          
European Union, when he met Brexit      
secretary David Davis . 

Mr Prentis sought assurances of “full     
transparency” during negotiations and 
“regular, structured consultation” with       
unions. He will also raise a number of issues 
that concern UNISON and its members,      
including the right to remain for existing EU 
workers, who are critical to maintaining    
quality health and social care services. 

Once Article 50 is invoked, the UK           
government will be involved in twin-track 
negotiations with Brussels – on the specific 
terms and conditions of Brexit and on a 
future trading relationship with the EU. 
“UNISON wants any new agreement       
between the EU and the UK to be an      
outstanding example of a fair trade deal, 
which will likely form the model for all   
future trade agreements,” Mr Prentis said. 

“It must be one that protects and improves 
public services, citizens’ and workers’ rights, 
the environment and health and safety. It’s 
of paramount concern for UNISON       
members that the government retains full, 
existing EU employment rights and         
protections for public sector workers,    
including TUPE, and other workplace rights 
such as health and safety and consultation 
on redundancies.  

Any new EU-UK agreement should also  
provide a mechanism to include any       
advances in employment law, such as the 
proposed EU Pillar of Social Rights. It is  
essential that the government gives a clear 
commitment that it will respect existing EU 
employment law, ILO core conventions and 
the ILO Decent Work Agenda, as well as a 
mechanism for enforcing compliance.” 

 

Tony  

Carruthers 

1969—2016 
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- Only with UNISON 

Legal changes will deny  injured 
workers access to justice 

Government plans to increase the small 
claims limit for personal injury claims will 
deny many thousands of employees 
made ill or injured by their jobs every 
year the ability to take cases against   
negligent employers, says UNISON today 
(Friday). 

A consultation published by ministers 
seeks to increase the small claims limit 
for personal injury claims to £5,000. This 
means most people involved in an      
accident or injured at work will no longer 
be able to seek legal help for               
compensation against their employers, 
says UNISON. 

This limit will hit anyone left with        
significant injuries – like the loss of the 
end of finger or back injury – following a 
workplace accident, or suffering from an    
occupational disease after exposure to 
asbestos. 

Commenting on the proposals, UNISON 
general secretary Dave Prentis said: 
“When an employer’s reckless or careless 
behaviour causes an accident at work or 
makes someone ill, it’s only right the  
employee can try to seek redress. 

“Upping the limit for personal injury   
cases in this way will mean most         
employees, unable to recover costs, 
simply won’t be able to pursue a legal 
case. 

“Without legal help, most will quite     
understandably give up. Cases are     
complex, and injured employees will be 
up against their employer who will al-
ways be legally represented …….. 

…… ministers say change is needed    
because there are too many fraudulent 
whiplash claims made after minor road 
accidents. But even if this were true, this 
proposal is misguided and unnecessary. 
Injured employees will pay the price. 

As well as seeking compensation for 
injured workers, personal injury claims 
help keep workplaces safe. Under these 
proposals employers will be encouraged 
to take even greater risks with their  
employees’ health and safety, confident 
they will no longer be taken to court and 
held to account if anything goes wrong.” 

 

Gateshead UNISON’s 2016 ‘Star in 
Our School’ is Ann Spour from the 
Drive community  Primary School. 

Ann’s nomination was well          
deserved and was presented with  
a fabulous Hamper …. Just in time 

for Christmas! 

Government sets out who 
will be covered by 40% 
strike threshold 

The government has listed the “important 
public services” and jobs which will face 
more stringent rules on strike ballots under 
the Trade Union Act 2016. 

Under the regulations, certain “jobs and 
functions” in health, fire services, transport, 
education and border security will need a 
Yes vote from 40% of eligible members for 
strike action to be legal. 

the government has tabled five sets of     
regulations in Parliament which set out 
those jobs and functions. 

MPs are expected to 
debate the regulations 
in January, and the 40% 
threshold is due to 
come into effect on 1 
March 2017, or 21 days 
after the regulations 
are made, if that hap-
pens later. 

The TUC expects that all of the 2016 act’s 
restrictions on industrial action will come 
into effect on the same date. 

The government also tabled the draft       
regulations covering  the new opt-in rules for 
trade union political funds. 

The government has decided to provide the 
minimum 12 month transition period for the 
new rules. 

This is scheduled to run from 1 March 2017 

with the new rules coming into effect on 29 

February 2018. 


