
Protecting jobs, protecting terms and conditions - proudly representing over 5000 members in over 130 employers. 

Number one priority - to break the 1% pay cap 
The three unions representing more than 1.6 million local government workers in schools and councils have submitted 
a pay claim that attempts to narrow the scandalous growing gap between wages and the rising cost of living. 

The claim for one year from April 18 seeks the deletion of NJC pay points SCP 6-9 to reach the Foundation Living Wage 
of £8.45 and a 5% increase on all NJC pay points. 
 
The claim follows eight years of government imposed pay 
restraint which has seen wages plummet. Since 2009, NJC 
workers on SCP 18 and above have seen their pay cut year-on
- year. This has meant a loss in the value in pay by a shocking 
21%. The table opposite shows the impact of below inflation 

pay  settlements on the salary of 
a worker on SCP21 (Grade E) - the 
most populated pay spine point. 
 
UNISON, Unite and the GMB all 
categorially agree that School and 
local government workers living 
standards have and will continue 
to drastically plummet and a long 
overdue decent pay rise is now absolutely vital.  

 
The number one priority for all Trade Unions must be to break the current 1% pay cap across the public sector - its  
having a devastating impact on our members and a devastating impact on public services. 

Impact of RPI inflation on SCP 21 salary. 
  

Year SCP 21 salary SCP 21 salary 

if increased in-
line with     
inflation 

% inflation 

salary above  
actual salary 

2010 £19,126 £20,006 4.6% 

2011 £19,126 £21,046 10.0% 

2012 £19,126 £21,720 13.6% 

2013 £19,317 £22,371 15.8% 

2014 £19,317 £22,908 18.6% 

2015 £19,742 £23,137 17.2% 

2016 £19,939 £23,554 18.1% 

2017 £20,138 £24,378 21.1% 

Important - The Gateshead Housing Company, Harmonisation Proposals 

TGHC  have indicated they are keen to reach a harmonisation agreement relating to the Gateshead Council  Housing        

Services staff who transferred to TGHC in April 2016. Whilst the majority of policies and procedures are similar to         

Gateshead Council, there are others that are slightly different e.g. flexi and sickness management.  

Consultation meetings with UNISON members have been arranged on the 5th July 2.00 - 4.00 and the 7th July 10.00 - 

12.00 in the Council Chambers, Civic Centre to discuss and highlight any issues or concerns.  

A review of Housing Services is currently being undertaken and other reviews are planned including parts of Repairs 

and  Maintenance, meetings with UNISON member will arranged as and when required. 
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Adult Social Care and Independent Living/ 
Health and Social Care,  

Dave Watson Tel 4776638 

Email davewatson@gatesheadunison.co.uk 

Karen McArthur Tel: 4776638   

email karenmcarthur@gatesheadunison.co.uk 

Commissioning/QA/Public Health 

Karen McArthur 

______________ 

Social Work - Children and Families/Children 
and Families Support/Learning and Schools/

Education Gateshead 

Kim Convery Tel 4776638  

Email: kimconvery@gatesheadunison.co.uk 

___________________________ 

 Corporate Services and Governance Office of 
the Chief Executive, Corporate Resources 

Dave Smith Tel: 4776638 

email davesmith@gatesheadunison.co.uk 

__________________________ 

    Development, Transport and Public         
Protection, Economic and Housing Growth           

Council Housing, Design and Technical  

                                Services 

Clive Gowlett Tel: 4333424  

email clivegowlett@gateshead.gov.uk 

__________________________ 

       Communities and Environment 

Waste Services, Grounds Maintenance and 
Fleet/Facilities Management/Construction 

Services 

Dave Watson Tel 4776638 

Email davewatson@gatesheadunison.co.uk 

Libraries 

Karen McArthur 

Leisure 

Karen McArthur/Dave Watson 

___________________________________ 

The Gateshead Housing Company,  

Deborah Ewart Tel 433 6164 

deborahewart@GatesheadHousing.co.uk 

_____________________________ 

Branch Support Team 

Ali Toward Tel 477 6638 

info@gatesheadunison.co.uk 

Chris Sharkey/Deborah Bell 

chrissharkey@gatesheadunison.co.uk 

debbell@gatesheadunison.co.uk 

www.gatesheadunison.co.uk 

Terms & Condition’s Update 

Gateshead Council’s scrutiny of staff Terms & Conditions and Pay Protection       
Agreements continues.  This focus is unjustifiable when UNISON members       

continue to deliver services with 100% commitment under increasing     
pressures. As anticipated the council are looking to develop proposals to 

reduce the current  protection arrangements. Since 2012 there have been 
170 employees in receipt of protection with 39 employees currently covered 

under the current four-year pay protection safety net agreement. 
 

Following lengthy and robust discussions we have been unable to reach an  
agreement on proposals we can confidently put to UNISON members. We 
categorically still believe the current pay protection arrangements provide 
outstanding value for money and offer a valuable financial safety net for 

UNISON members. The agreement has been fundamental in; 
 

 significantly reducing the number of costly compulsory redundancies 
 

 has hugely increased the capacity to redeploy employees into new roles 
across the council  

 
However the council has now resorted to comparing our agreement with 30 

other public sector bodies - including two with slightly questionable          
industrial relations records - Essex County Council and Leeds City Council.  

 
We are still in discussions attempting to get a better outcome which our     
members deserve. If  changes are imposed UNISON will run an indicative  

ballot - so please watch out for branch communications in the coming 
weeks. 

Gateshead Schools Cuts and the Magic Money Tree 

Gateshead school governors have joined Head Teachers and Parents to      
highlight the "catastrophic" crush on school budgets. As the Tory/DUP         

government prepares to introduce a new funding formula for schools across 
England …  minus the £1.5 billion from ‘the magic money tree’ for public      

services for Northern Ireland. 

Ministers say schools are funded at record levels and that the budget formula 
rethink will end discrepancies. But a dramatic impact on already stretched 

budgets is already emerging - even before any new funding formula kicks in. 
 

Here in Gateshead the vast majority of schools are under major financial    

pressure – resulting in some schools making staff compulsory redundant. 

UNISON estimates £6,990,422 could be cut from Gateshead Schools by 2019 - 

an average of £301 per pupil or the equivalent loss of 187 teachers. Last year 

Gateshead had some of the top schools in the country outside of London     

including Brandling Primary School where every single one of the year six     

pupils reached the expected standard in the tests for reading, writing and 

maths. Furthermore - the school was the ninth best-performing school in    

England, as well as the best in the North East. In post BREXIT England - these 

cuts to school budgets simply should not be happening. We absolutely need 

well-resourced and properly funded schools if we are to have the world class        

education system, vital to support an industrial strategy.   

mailto:DeborahEwart@GatesheadHousing.co.uk

