
 

 

 

 

 

 

Pensions Watch 2017 
 
The start of the new Financial Year seems like a good point to launch this occasional 
series of updates in what – we’re warned – could be a momentous 12 months for the 
Local Government Pension Scheme. Hopefully, this will be a useful way of alerting 
you promptly to impending changes as-and-when we hear about these. 
 

 

Today’s headlines: 

1. ‘Pensions’ talks progress’ = Fake News! 

2. What don’t they want us to know at our Pension 

‘Pool’? 

“Pensions’ talks progress” = Fake News! 

It’s widely known that the Department of Communities and Local Government is 

meant to be talking to the recognised trade unions up until June 2017 about wider 

proposed pension changes affecting the whole of the public sector. Ministers insist 

that it needs to “consult” (as distinct from negotiate) with us over changes to the 

L.G.P.S., however the Head Of Pensions at Tyne & Wear Pension Fund confirmed 

on 30/03/2017 that, to the best of his knowledge, absolutely no progress has yet 

been made with this. The reason apparently – incredible as it may seem – is that 

D.C.L.G. has allowed so many of its own staff to leave on redundancy, that they now 

have only a single civil servant left who has detailed knowledge of the Scheme! What 

impact this will have on the intended June deadline remains to be seen, but as our 

Head Of Pensions commented, the longer this uncertainty continues the more 

members will find it “impossible” to know what to do for the best. 
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What don’t they want us to know at our Pension 

‘Pool’? 

Firstly, some Pensions history: central government has, you’ll recall, directed each of 

the 80-plus L.G.P.S. Pension Funds across England & Wales to “pool” most of their 

assets, in order to achieve alleged savings and ‘efficiencies’. Consequently, Tyne & 

Wear Pension Fund (administered by South Tyneside Council on behalf of all our 

local authorities) has been proactive in joining with a dozen other Funds to form the 

mega “Border To Coast” pensions’ partnership, which will eventually hold almost 

£40bn of pension funds. 

Unsurprisingly, your two UNISON representatives on the Board of Tyne & Wear 

Pension Fund, Nicholas Wirz (the Board Chair) and I have been particularly 

interested in the governance of our new investment “Pool” – specifically to ensure 

that all key decisions are made in a fair and transparent manner. To this end, we’ve 

followed UNISON’s national policy of seeking a single non-voting Scheme Member 

Representative to attend as an observer at Pool meetings to determine where our 

funds are invested (as other investment pools have already committed to, and the 

national watchdog, the Scheme Advisory Body, allows). 

Subsequently we were told that although we had the support of South Tyneside 

Council’s Pensions’ Committee in seeking this safeguard – unfortunately – none of 

the other dozen participating Funds supported this proposal. Imagine our surprise, 

therefore, when further enquiries suggested that perhaps the account received by 

the Board may perhaps have been a little ‘economical with the actualité’ (as the late 

M.P. Alan Clark once put it). Consequently, therefore, Fund officers have been 

instructed that it is the unanimous wish of the Board Members of Tyne & Wear 

Pension Fund that they renew efforts to secure this measure of democratic scrutiny. 

There could, of course, be another, entirely innocuous, reason why some senior 

councillors and pension officers who will be investing our money don’t want an 

independent, non-voting observer present to relay events back to us ordinary 

Scheme members ….. it’s just that I can’t think what this reason may be. 

 

Chris Sharkey  

Branch “Pensions Campion”  

 

 


